MILLENNIAL WOMEN

REDEFINE AMBITION IN THE WORKPLACE

Nearly 50% of Women Question Whether Personal Sacrifice Is Worth the Reward
A survey of more than 1,000 U.S. Millennial women revealed that
while on track to meet their professional goals, there is little interest
or desire to lead, and sacrifices are required if you want to get ahead.
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78% of aspiring leaders feel they are on the right track
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76% of Millennial women are concerned about their
ability to balance personal and professional goals
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Executed by Edelman Berland, this online survey of more than 1,000 American women cooe
born between 1980 and 1992, who are graduates of a four year college or university, was . ' : Z E N O
conducted May 14-17, 2013. The margin of error is +/- 3% (at a 95% confidence level). o0oe




